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(Some) Governments legislate paid leave to obtain  

COVID-19 vaccination  

April 7, 2021 

There is a movement afoot to encourage mass COVID-19 vaccination - legislated paid leave to 

obtain the necessary shot(s). As of today’s date: 

 Belgium has done it. 

 Netherlands has done it for employees who can only be vaccinated during regular business hours. 

 California and New York have done it. 

 Illinois’ Department of Labor supports it. 

 Saskatchewan has done it (3 hour leave).   

 British Columbia has passed job-protected leave, but as of yet unpaid. 

 Ontario Premier Ford indicated he might consider it for certain front-line healthcare workers 

vaccinated at work. 

In addition, some individual employers are already doing it. 

Can an employer ask for proof of vaccination to support this paid leave?  Generally, if an employer 

chooses to provide a paid leave entitlement, in the absence of any legislated requirement, proof of 

vaccination can be required as a condition for payment.   

However, under the Canadian regulations (noted above), the answers vary. The Saskatchewan regulation 

is silent on this issue. However, the Saskatchewan government has advised proof cannot be requested.  

By contrast, in British Columbia, if requested by the employer, the employee must, as soon as 

practicable, provide reasonably sufficient proof.  However, an employer must not request, and an 

employee is not required to provide, a note from a medical practitioner or nurse.   

We will continue to monitor developments and keep our readers updated. 

The information contained in this article is provided for general information purposes only and does not constitute legal or other 

professional advice, nor does accessing this information create a lawyer-client relationship. This article is current as of April 2021 and 

applies only to Ontario, Canada, or such other laws of Canada as expressly indicated.  Information about the law is checked for legal 

accuracy as at the date the article is prepared, but may become outdated as laws or policies change.  For clarification or for legal or 

other professional assistance please contact Sherrard Kuzz LLP.  
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